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GOVERNMENT OF THE PUNJAB
FINANCE DEPARTMENT
Dated Lahore the 22"° Dec, 2011
“To

The Assistant Director Finance,

University of Education, Lahore,

College Road, Township, Lahore.

Sub: - ADVICE REGARDING INCREMENT IN SALARY

| am directed to refer to your Memo No.UE/TR/2011/3616, dated 28.10.2011,
on the subject noted above and to convey that the claim of Dr. Muhammad Mansha,
Assistant Profeséor of Zoology (BS-19), University of Education, Lahore has been
examined in the Finance Department and observed ‘that his said claim is not
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maintainable on the following reasons:-

i) Under Rule-7 of Pay Revision Rules, 1977, the annual increment is due on
1% day of December to a civil servant following the completion of at least six
months service at a stage in the relevant National Pay Scales. Whereas,
the officer had left the charge of the post of Lecturer (BS-17) prior to 1*
December and had not completed the requisite length of service for award
of annual increment due on 1% December 2010 in BS-19 (Copy enclosed).

~ i) No doubt, the officer served more than six months service against the post
of Lecturer (BS-17) but when he left the charge of the post of Lecturer
(BS-17) prior to 1% December and service in BS-19 was less than six
months on 01.12.2010, he was not eligible for annual increment due on
01.12.2010.

iii) As far as exercising of an option for re-fixation of pay with reference to
notional pay in the lower scale on 01%' December of that year as laid down
in Para-10(3) of Pay Revision Rules, 1977 is concerned (Copy enclosed), it
is not applicable in case of fresh appointment rather it is applicable in the
cases of promotion only.
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-~ A copy is forwarded to the Secretary, Government of the Punjab, Higher
Education Department for information and necessary action.
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