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PROVINCIAL ASSEMBLY OF THE PUNJAB
MOTIFICATION
April 30, 2018
No.PAPILegis-2(197)/20181753.  The Punjab Regulanzaton of Service Bill 2018,
having been passed by the Provincial Assembly of the Punjab on April 27, 2018, and
assented 1o by the Govemnor of the Punjab on April 30, 2018, is heneby published as
an Act of the Provincial Assembly of the Punjaly.

THE PUNJAB REGULARIZATION OF SERVICE ACT 2018

‘ ACT XV OF 2018

[First published, after having received the assent of the Govermor of the Punjab, in
the Gazelie of the Punjab (Extraordinary) dated Apni 30, 2018.]

An
Act
fo provide for appointmant on regular basis
It is necessary in public interest to provide for the appointment on regular basis af
' certain employees presently serving on contract; and, for matters connected
therewith.
Be it enacted by Provincial Assembly of the Punjab as follows:
1. Short title, extent, application and commencement— (1) This Act may be
cited as the Punjab Regularization of Service Act 2018
(2) It extends to whole of Province of the Punjab
{3)  Subject to the Act, it shall apply to all the persons employed on contract
in a depariment immediately bafore the commencement of the Act
{4) It shall come into force al once.

2. Definition.= In this Act, unless the context othersise requires—
(a) “Act’ means the Punjab Regularization of Service Act 2018
{b) “Commission” means Punjab Public Service Commission.
(¢} “contract employee™ means an ehgible person appointed on contract in
a department immediately before the commencement of the A but
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doas not include a person appointed o a post in 8 project, programme,
project management unil, project managemen! office. lime bound (one-
time) developmen! aclivity of a8 work.charged employee of an
amployes on daily wages,

(d) ‘“department” means the deparimen! as defined In the Punjab
Governmen! Rules of Business 2011 and includes an attached
depariment or a special instilution;

() “Govermment” means Government of ihe Punjab;

(0 ‘“regularization” means the appointment of an eligible contract employee
on regular basis, with immediate effect, in accordance with the Act; and

{g) “special pay package” means a special pay package, oiherwise than
the basic pay scales and includes Managemen! Position Scales

3 Regularization, etc— (1) Notwilhslanding the mode of manner of
appointment, or any deficiency or defect in the procedure or anylhing contained in
the Punjab Civil Servants Act 1974 (VIll of 1974), the rules framed thereunder or any
recruitment policies, any person appointed on contract, immediately before the
commencement of the Act, shall be deemed Lo have been validly appointed and such
appointment shall not be called in question.
Explanation - The expression appointed’ includes the extension, from time to time,
of the term of the contract,
~ (2)  Subject to the Act, the contract employee who has continuously been
seming as such for a period not less than four years on the commencement of the
Act shall be ehgible to be considered for apponiment on regular basis if
(a) a regular vacancy allocated for intial recruitment is available for
regularization:
b}  he is qualified for the post;
{c)  he has not been appointed on a special pay package;
(d) his pedormance during the period of contract has remained
sahsfactory, and
(e)  he does nol opt lo conlinue as contract employee.

4.  Procedure for regularization- (1) The case of a coniract employee
appointed on the recommendations of the Commission shall be submitted to the
appomting authority for regularization withoul reference to the Commission ar the
Scrutiny Committee.

(2) I the post falls within the purview of the Commission but the contract
m was appointed otherwise than on the recommendations of the
Commission, the case shall be referred to the Commissan for recommendations

(3)  If the post is oulside the purview of the Commission, the case of a

contract employee shall be placed before lhe Scruting Committe "
the Act for recommendations. Mee constituted under

5. Scrutiny Committees - (1) The appointin
more Scrubiny Committees for purposes of the Act.

(2) A Scrutiny Commitiee shall scrutinize the academic record an

d

redevant tluu.mn_ Is of the conlract employee and verify that the coniract emplwﬂﬂ
ehgible and qualified for regularization.

(3) The Scrutiny Committee shall forward its
apointing Suthoriy recommendalions fo tha

6. Appointments - (1) Subject 1o the Act and the fulfilm
B o b ndid ent of the conditions for

(a) in acase covered under subsection (1) of s
oo | ecion 4 of the Act
mgulam:w service of the contract employee with immediate
(b) in a case covered under i
oo 3 5 e e e B Sreckon 3 o

: service of the contract
A Lﬂ?mww th{:mmm;;nn or an tha cose

g authonty shall constitute one or
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counted for
(21 The sarvice rendered by a contract employse shall nat be

pensionary benefits or for any other purpose whatsoever

law oF
7 Termination of contract — Notwithslanding anything containad in any

wihe i
condiion the centract of a contract employes,
ot m for r:gm:h:rﬁe Cﬁmmmmn or. as the case may be, the
Snmmf'm Committee, shall be terminated forthwith

8 Determination of seniority - (1) A contract wphma::ﬂc.:m u
shall be placed at the bottom of the seniority list of the respe

- itphroirebs on, shall
e w?;:f B mm :: ;iuw of the contract employees, un;ng:l:rm b
be determined on the basis of their continuous service on conira Lo
such continuous service of two Or more contact employees

employee older in age shall rank senior o the younger

muulali!ﬂﬂ,
d shall

9.  Pay fixation— A contract employee, on regularization, shall :‘.’ a':‘:gd ?h‘:
initial stage of the respective pay scale and the increments eamed by L:ll umglher
contract appointment shall be converted into personal allowance but n
privilege alipwed to a contract employee shall be admissible.

10. Option for regularization - A coniract employee whe dDE'ﬁ not wish ll;$
regularized shall furnish his oplion 1o the appainting authority within sixty days -
the commencement of the Act. otherwise, he shall be deemed to have opted
regularization.

11.  Legal framework— A contract employee, regularized under the Act shall
cease to be governed by the Cantract Appointment Policy 2004 and the terms and
condifions of the contract and shall be regulated under the Punjab Civil Servants Act,
1974 and the rules framed thereunder

12.  Appeal or review - (1) Subject to subsection (2), a contract employee who is
aggneved by the final order of the appeinting authonty under the Act may, except
where the order has been made by the Chief Minister. within thirty days from the date
of communication of the order, prefer an appeal through the concerned depariment
o the Appellate Committee constituted by the Chief Minster by notification in the
official Gazette,

(2) Where the final order has been passed by the Chief Minister, the
aggrieved contract employee may. within the period mentioned in subsection (1),
submil 2 review petition through the concerned department to the Chief Minisler.

3} The decision taken under subsection (1) or, as the case may be
subsection (2] shall be final,

.::i Rules — The Government may make rules for carrying out the purposes of the

14.  Removal of difficulties— i any difficully arises in qf
provision of the Act, the Chief Minister may, withi giving effect to any

18. Saving- Notwithstanding anything in the Act Gover

. s . nment of the
ﬁ?ﬁﬁﬂ?ﬁﬁ?ﬂ?ﬂ%mﬂ' ";m 3"’,,‘,"“‘,"’“ (Regulations Wing) Nm;uu?ﬁr'.
employees mentioned therein 2013 shall continue to apply 1o the

e
—
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Rai Mumtaz Hussain Baha.
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